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Planning for Social Security

Investors are increasingly looking to better understand and plan for their Social Security benefits in
order to maximize their potential retirerment income.

This Social Security Reference Guide highlights important benefit information to assist financial
advisors and investors. It includes basic facts about how benefits are calculated and taxed, as well
as updates that apply specifically to 2026. Use this reference to help navigate Social Security rules,
including the following:

» Full retirement age (FRA)

+ Reductions for starting benefits early
* Increases for delaying benefits

* How Social Security is taxed

* The Social Security earnings test

+ Spousal benefit calculations

* Milestone ages

Visit pimco.com/advisoreducation for additional educational materials.

The information contained herein is current only as of the date set forth in the guide and neither PIMCO nor its consultants has any obligation
to update such information. This presentation is for general and informational purposes only. The information is summary in nature and is not
intended to be all inclusive.


http://pimco.com/advisoreducation
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As of January 1, 2026

Information provided is current as of the date specified and is subject to change without notice

FULL RETIREMENT AGE

Full retirement age (FRA) is the age at which a person
becomes entitled to full or unreduced retirement benefits.
An individual's FRA varies based on the year they were born.

Year of Birth FRA Age
1943-1954 66

1955 66 +2 months
1956 66 + 4 months
1957 66 + 6 months
1958 66 + 8 months
1959 66 + 10 months
1960 and later 67

Source: Data from ssa.gov, calculations by PIMCO

THE TIMING OF BENEFITS

Claiming considerations
Social Security claims data
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Reduction for Starting Benefits Early

A retiree has the option to begin benefits as early as age 62,
although the annual benefit will be reduced. The FRA amount
is reduced by 6.7% per year if begun up to 3 years early, and
5% per year for years 4+

Total Reduction in FRA Amount

Begin Benefits at: When FRA = 66 When FRA = 67
62 25.0% 30.0%

63 20.0% 25.0%

64 13.3% 20.0%

65 6.7% 13.3%

66 n/a 6.7%

The reduction is calculated on a monthly basis (5/9 of 1% for the first 36
months, then 5/12 of 1% for months 37+).

Source: Social Security Administration

Increase for Delaying the Start of Benefits

A retiree can delay the start of benefits to as late as age 70. Doing
so will increase a benefit by 8% of the FRA amount per year.

Total Increase to FRA Amount

Begin Benefits at: When FRA = 66 When FRA = 67
67 8.0% n/a

68 16.0% 8.0%

69 24.0% 16.0%

70 32.0% 24.0%

The increase is calculated on a monthly basis (2/3 of 1% per month benefits
are delayed).

Amounts, thresholds and ranges are subject to annual IRS inflation adjustments. Data was obtained from sources believed to be reliable, but PIMCO does
not guarantee the accuracy or completeness of the content provided. PIMCO undertakes no obligations to update the information and disclaims any
warranties or fitness for a particular purpose. PIMCO does not provide legal or tax advice. Please consult your tax and/or legal counsel for specific tax or

legal questions and concerns.


http://ssa.gov
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SOCIAL SECURITY BENEFIT PAYMENTS

Social Security benefits are paid for by taxes on the earned
income of employees and the self-employed.

Maximum earned income subject to Social Security tax ~ $184,500

2026 2025 2024

Cost of Living Adjustment (COLA) for

0, 0 0
benefits 2.80% 2.50% 3.20%

Social Security tax rate - employees/employers 6.2%

Social Security tax rate - self-employed 12.4%

Estimated average benefit paid to all

retired workers §2071 §1976 $1907

Social Security benefits are federal tax-free for those with low levels of
income. As income rises, a larger percentage of benefits
become taxable.

Maximum benefit paid to worker

retiring that year at FRA 547152 54,018 $3,822

INCOME SOCIAL SECURITY EARNINGS TEST
. o . . . A retiree who begins benefits before FRA while continuing to
Married, filling jointly Taxable portion of Social Security ) )
work may be required to forfeit some or all of the benefit.
$0-$32,000 0% Reduction
$32,000-344,000 50% Earnings limit  in benefit
$44,000+ 85% Annual limit, any year before FRA $24,480 $1 for every $2
earnings exceed
Monthly limit, any year before FRA* $2,040 the threshold
All Others Taxable portion of Social Security o
$0-$25,0000 0% Annual limit, year of FRA $65,160 §1 for every $3
earnings exceed
$25,000- $34,000 50% Monthly limit, year of FRA* $5,430 the threshold
$34,000+ 85%

Source: Social Security Administration

*Monthly limit only applies to the first year a retiree receives benefits, before the
year the retiree reaches FRA

Amounts, thresholds and ranges are subject to annual IRS inflation adjustments. Data was obtained from sources believed to be reliable, but PIMCO does
not guarantee the accuracy or completeness of the content provided. PIMCO undertakes no obligations to update the information and disclaims any
warranties or fitness for a particular purpose. PIMCO does not provide legal or tax advice. Please consult your tax and/or legal counsel for specific tax or

legal questions and concerns.
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SPOUSAL BENEFITS

Someone who is married to a worker that qualifies for a Social
Security retirement benefit may be eligible for a benefit off that
working spouse’s earnings history*. The base “spousal benefit”
is equal to 50% of the FRA benefit of the working spouse.

The table below shows the spousal benefit available to a non-
working spouse at various start ages and FRAs. Benefits are

paid to a non-working spouse as a percentage of the working
spouse’s FRA benefit **

MILESTONE AGES
Age Elegibility
50 - Catch-up contributions for IRA, 401(k), 403(b)

and other employer sponsored retirement plans

Penalty-free withdrawals from governmental retirement
plans for public safety employees who are separated
from service

Disabled widow eligible for Social Security
survivor benefit

55 Penalty-free withdrawals from 407(k) if separated
Benefits Spouse whose Spouse whose from s)e/zrvice (k) if sep
start age FRAis 66 FRAis 67
+ Additional contributions for Health Savings Accounts
62 35.0% 32.5%
59% Penalty-free withdrawals from IRA and retirement plans
63 37.5% 35.0%
In-service distribution if plan permits
64 41.7% 37.5%
60 Minimum Social Security survivor benefits
65 45.8% 417%
66 50% 458% 60, 61,62, 63 New $4,000 SIMPLE IRA catch-up contribution for taxpayers
67+ 50% 50% 62 Minimum Social Security retirement benefits
Minimum Social Security spousal benefits
* |f the non-working spouse claims a spousal benefit prior to their own FRA, the
benefit is subject to a reduction. 65 Medicare eligible
** i 1l 1
Delaylng the spousal benefit beyond their own FRA does not result in an HSA penalty-free withdrawals for nonqualified medical
increased benefit. - °
expenses (qualified medical expenses are tax free)
66 FRA for retirees born 1943-1954
Maximum spousal benefits for spouses born 1943-1954
Maximum survivor benefits for survivors born
1945-1956
67 FRA for retirees born 1960 or later
Maximum spousal benefits for spouses born 1960 or later
Maximum survivor benefits for survivors born 1962 or later
70 Maximum Social Security retirement benefit
73 Required minimum distributions for traditional IRAs and

Source: Social Security Administration

some retirement plans

Please consult your tax advisor for information on qualified medical expenses.

Amounts, thresholds and ranges are subject to annual IRS inflation adjustments. Data was obtained from sources believed to be reliable, but PIMCO does
not guarantee the accuracy or completeness of the content provided. PIMCO undertakes no obligations to update the information and disclaims any
warranties or fitness for a particular purpose. PIMCO does not provide legal or tax advice. Please consult your tax and/or legal counsel for specific tax or

legal questions and concerns.
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Questions for investors to consider
with advisors

1. When we think about my overall retirement strategy, how do Social Security benefits factor in?

2. How important is Social Security to my total retirement income picture?

3. What does “Full Retirement Age mean”, compared with when | plan to retire?

4. How does the timing of taking Social Security influence the total benefits | will receive?

5. How does working in retirement affect my Social Security benefits?

6. How can | anticipate my spending to change in retirement?

7. What if I'm divorced or widowed? Am | eligible for a Social Security spousal benefit?



pimco.com/advisoreducation

PIMCO does not provide legal or tax advice. Please consult your tax and/or legal counsel for specific tax or legal questions and concerns. The discussion herein is
general in nature and is provided for informational purposes only. There is no guarantee as to its accuracy or completeness. Any tax statements contained herein are
not intended or written to be used, and cannot be relied upon or used for the purpose of avoiding penalties imposed by the Internal Revenue Service or state and local
tax authorities. Individuals should consult their own legal and tax counsel as to matters discussed herein and before entering into any estate planning, trust, investment,
retirement, or insurance arrangement.

Information provided is current as of the date specified and is subject to change without notice to you. Amounts, thresholds and ranges are subject to annual IRS inflation
adjustments. Data was obtained from sources believed to be reliable but PIMCO does not guarantee the accuracy or completeness of the content provided. PIMCO
undertakes no obligation to update the information and disclaims any warranties or fitness for a particular purpose.

PIMCO as a general matter provides services to qualified institutions, financial intermediaries and institutional investors. Individual investors should contact their own
financial professional to determine the most appropriate investment options for their financial situation. This material contains the current opinions of the manager
and such opinions are subject to change without notice. Information contained herein has been obtained from sources believed to be reliable, but not guaranteed. No
part of this material may be reproduced in any form, or referred to in any other publication, without express written permission. PIMCO is a trademark of Allianz Asset
Management of America LLC in the United States and throughout the world. ©2026, PIMCO

Pacific Investment Management Company LLC, 650 Newport Center Drive, Newport Beach, CA 92660, 800-387-4626
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